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Conclusion

The project is based on encouraging Slovenian companies to build safe and healthy work

environments, with the aim of prolonging the employment of older employees. Activities for

companies are based on the four pillars of healthy jobs at the World Health Organization, i.e.

physical work environment, psychosocial work environment, employees' own resources for

healthy living and collaboration with the social environment.

Chronic stress represents a significant burden for individuals, work organizations and the public

health system. Workplace stress occurs as a result of organizational or workplace situations that

an individual experiences as threatening or suboptimal. Although stress can be an important

driver of creativity, proactivity and efficiency at work, prolonged and frequent exposure to

workplace stressors is a risk factor for an individual's health. When an individual is confronted

with stressors beyond his/ her perceived coping abilities, the individual's well-being is

diminished and emotional, cognitive, behavioral consequences or more complex health

disorders might be developed. Emotional as well as cognitive, behavioral and physiological

effects must be considered as the consequences of negative qualities of work and work

environment (Quick, Macik-Frey & Nelson 2017).

This poster presents preliminary survey results regarding stress and stress-related outcomes

among workers employed in firms participating in the Star vital project.

Result show that (work-related and general) stress is an important determinant of occupational

health and well-being. The findings suggest that company management should regularly

monitor the occurrence of stress among workers and develop practices to mitigate factors

contributing to work-related stress. In addition, the findings also suggest that company

management should pay attention to the workplace climate and perform regular interviews

with employees about their well-being and stress-related outcomes.
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Introduction

Figure 1. Relationship between
frequencey of stress and type of work.

Figure 2. Relationship between quality of
communication and workplace stress.

Figure 4. Relationship between perceived
stress and wish for early retirement. 

Methods

The results show interesting trends regarding stress and stress-related outcomes. First, general

stress and stress-related anxiety tend to be disproportionally reported among workers whose

work involves primarily a standing position or who perform mostly demanding physical work.

Next, workers who are the least satisfied with internal communication practices are more likely

to report stress as one of the biggest workplace burdens. Likewise, workers who report stress as

one of the biggest workplace burdens report of higher absenteeism rates for health reasons.

Lastly, workers who report stress as one of the biggest workplace burdens are disproportionally

eager to retire earlier if given the opportunity.

834 participants from 27 Slovenian companies took part in the survey. The survey was

conducted between June 2019 and February 2020 on-site at the participating firms. The

questionnaire was in paper-and-pencil format and in electronic form.

Figure 3. Relationship between perceived
stress and health related absenteeism.


